
Contract Overwhelmingly Rejected: 515-138 
Fight for a Fair Contract Continues 

On Tuesday, February 26th, 
Association members rejected 
management's contract proposal by a 
vote of 515-138 and directed the 
Bargaining Committee to continue 
negotiations with management and the 
City. The meeting was the largest in 
Association history. 

Early indications are that management 
is stunned by the turnout and landsli.de 
rejection. 

Numerous motions calling for strikes 
and other job actions were tabled to a 
membership meeting to be held within 
the next two or three weeks in order to 
give management and the City a final 
grace period within which to arrive at a 
fair settlement. 

The offer rejected by the membership 
was substantially that contained in 
management's final two written 
proposals. These included some 
significant concessions in the area of job 
security and equal benefits for lesbian 
and gay attorneys. It also proposed an 
additional $500 increase for attorneys on 
Step 13. 

However, management's offer included 
numerous unacceptable proposals that 
resulted in its overwhelming rejection. 

Don't Touch Our 
Health Benefits 

Central among them was the 
requirement that the Association choose 
between of one of two health care options 
outlined in last week's Bargaining 
Committee Report on Health Benefits, 
each of which would result in a 

substantially worse health benefits 
package. 

The health benefits issue was the 
subject of intense negotiation in the days 
immediately prior to the membership 
meeting. 

On Monday, February 25th, 
Association and Distract 65 
representatives met with Deputy Mayor 
Bill Lynch and Labor Commissioner Eric 
Schmertz. In that meeting, our 
representatives made clear that our 
members refuse to be singled out among 
the City unions for health benefit cuts, 
that fairness and our clients' interests 
require that we be treated the same way 
as the municipal unions. 

We also stated that the Association 
would not agree to Deputy Mayor 
Milton Mallen's proposal for a CDD 
"arraignment bureau" under which 
clients would lose the to have the 

-~~~~-

same lawyer throughout their case - no 
matter how much money the City might 
offer in return. 

We suggested instead that the City find 
the necessary funds through 
"productivity savings" such as reducing 
the huge management costs at the 
Society, and by re-directing resources 
from the 18-B panel to far more 
cost -effective Legal Aid representation. 

Management Rejects City 
Request for Health Delay 
In light of our position, Lynch 

requested that the Association delay a 
strike to enable the City to more fully 
consider productivity questions. On the 
condition that management would agree 
to delay implementation of its ultimatum 
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on health benefits, the Association 
agreed. 

The next day, however, Arch Murray 
stated in a letter to the Association that 
because the City would not immediately 
guarantee additional funds, the Society 
would not agree to the one or two week 
delay the City suggested would allow it to 
more fully examine the Society's own 
"productivity" proposal. Murray said 
that the Society intended to implement 
reductions in health benefits as of March 
1st. 

Murray also said that should the City 
come up with additional money within 
the coming weeks "we would be able to 
immediately put that money into the 
health program with no one having 
suffered any adverse impact as claims 
under the new program would not yet 
have ben processed through by 
Connecticut General." 

Murray based his rejection of a qelay 
on the premise that, without further 
premium payments, Connecticut 
General intended to freeze claims and 
possibly terminate coverage. He made 
no reference to the alternative of 
accelerated Society payments or the 
diversion of Society funds for full 
payment of the necessary premiums. But 
according to Society president and Paul 
Weiss partner Steven Rosenfeld, 
"longstanding policies" of the LAS 
Board of Directors were responsible for 
management's refusal to find the 
necessary funds from within the LAS 
budget. 

Starting salary for Paul Weiss associates 
is about $85, 000. 

Tuesday's Last 
Minute Offer 

In negotiations that continued through 
late Tuesday afternoon, the Association 
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Bargaining Committee sought to elicit 
management's best offer in order to 
present it to that evening's membership 
meeting. 

In discussions ALAA counsel Lenny 
Leibowitz, management attorney Bob 
Batterman said that management would 
not agree to use its proposed 1% July 1, 
1991 attorney salary increase to cover 
health benefits, even though to do so 
would maintain our current benefits 
through October 1991, and result in 
absolutely no wage increase for two 
years. 

Batterman did agree to give the 
membership the option of increased 
deductibles and stop-loss levels -
measures that would expose members to 
hundreds of dollars more in expenses 
each year - as an alternative to the 10% 
attorney contributions to premium costs, 
if the Association accepted Option 2. 

Recommendation 
Offer Only 

Batterman further stated that only if 
the Bargaining Committee agreedto 
recommend the contract to the 
membership - which included health 
benefit cuts and other proposals 
discussed below - would management 
guarantee no further reduction in health 
benefits or increase in contributions until 
the contract expired. 

Batterman also made clear that the 
membership could only choose between 
these health options only if it also accepted 
management's entire contract proposal. 

That proposal would establish a 
"senior litigator" position, under which 
management could in its discretion select 
senior attorneys to receive additional 
salaries. In addition, the Association 
would have to agree that private law firms 
be allowed to pick associates to work at 
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the Society and provide them with far 
greater benefits than staff attorneys 
enjoy. 

In the area of Affirmative Action, 
management's last offer contained only 
the additional concession that the 
newly-created affirmative action officer 
would consult with the Affirmative 
Action Task Force created under prior 
contracts. It continued to reject the 
Association's proposal for the Task 
Force to jointly formulate Affirmative 
Action Policy. 

For all of the above reasons, the 
Bargaining Committee, Executive 
Committee and the membership firmly 
rejected management's contract offer. 

Where We Go From Here 
The membership's huge attendance on 

February 26th, and its overwhelming · 
rejection of the contract is a very 
powerful statement to both management 
and the City. 

The Bargaining Committee will 
continue to do its utmost to bargain with 
the Society, and at its initiation a 
bargaining session has been scheduled 
for Monday, March 4th. 

While continuing to hold management 
ultimately responsible for negotiating a 
fair contract, the Bargaining Committee 
will continue to seek maximum City 
funding. 

Moreover, aid has been sought and 
received frpm major labor and 
community leaders from across the City, 
including D. 65 president David 
Livingston, 1199 president Dennis 
Rivera, Teamsters Local '137 president 
Barry Feinstein and UFT president 
Sandra Feldman. 

The Bargaining Committee will hold 
membership meetings between now and 
Wednesday, March 6th to discuss a plan 
for action to be discussed at the March 
6th EC meeting. 
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Messages of Support to ALAA 
The following messages of support have been received during 

and since the Association's 1-Day strike: 

Frank J. Barbaro Chair 
New.York State Assembly 

Labor Committee 
I am sony I can't be with you today but I am required to be in 

Albany at a legislative hearing. 
I want to make clear my unqualified support for the bargaining 

demands and goals of the Association of Legal Aid Attorneys, 
District 65, UAW, AFL-CIO. 

These attorneys perform the essential role in our system of 
defending the basic rights of all people and particularly the rights 
of the poor. "When these lawyers are short changed we are really 
hurting their clients. Without experienced lawyers their rights will 
not be defended. 

I fully support the goals of this union, which include not only a 
decent wage settlement but also a strengthening of the affirmative 
action requirements of the contract, and I will do whatever I can 
to help them reach a just contract. 

Curry First, 
Litigation Director, Legal Aid 
Society of Milwaukee, Inc. 

Success and justice with your labor negotiations. 
I was in private practice for seventeen years doing civil rights 

litigation and for the last almost three years have been litigation 
director at this poverty legal service office. 

I took heart from the recent New York Times article and your 
comments that legal services must not gorget their role as aggressive 
advocates for the poor. I also respect and applaud your efforts to 
raise the issue of minority hiring. 

Prophetically, the New York Times is now running a series this 
week on "The Missing Agenda: Poverty and Policy." 

Again, success and best wishes. 

Chris Butters, Court Reporter, 
Local1070 (DC37) Shop Steward 

I am one of the 30 court reports in Brooklyn Criminal Court. We 
take down your golden words of wisdom every day, whether in 
trials, hearings or in the calendar parts (Laughter). You get our 
golden transcripts .... 

Now, why am I standing up here? What do legal aid lawyers and 
court reporters have in common .... 

The State Office of Court Administration, spurred on by the 
anti-labor climate in this country, is seeking to place the burden of 
the state's economic crisis on the backs of court workers, often the 
most poorly paid. 

I read in last Friday's New York Times that DCA has threatened 
not to renew your contract if you don't agree to givebacks. 

This is the same DCA that has since September unilaterally 
imposed a 1 0-day pay lag on all court workers in Local 1070. This 
includes court reporters, interpreters, and clericals. The only 
exception, interestingly, is the judges! .... 

You should know that two weeks ago it was the work of our union 
that exposed City and State violation of safety standards in the 
handling of asbestos materials at Brooklyn Criminal Court. This 
negligence, if not detected by the union, could have endangered the 
safety of all who work at 120 Schermerhorn Street .... 

Court workers - whether legal aid lawyers, court reports, 
interpreters or clericals - are slowly but surely discovering that 
professionalism and trade unionism are not contradictory. In fact 
being in a trade union is the only way we can defend the working 
conditions necessary to continue being professionals. 

We all need decent contracts, safe and healthy working 
conditions. Your fight for an affirmative action policy in hiring 
attorneys of color can only broaden the appeal of your fight. 

I wish you success in your one-day strike action. I also 
personally hope this will begin a process whereby our two unions 
will work together more closely in the future to achieve common 
goals. 

Page 3 ALAA Weeldy Organizer January 24, 1991 



ALAA Job Board 
JRD Appeals 

One of our part-time Appeals Bureau attorneys will be going 
on maternity leave between the end of March 1991 through the 
remainder of this year. We would like to fill this position with a 
temporary replacement during that time. This position is a 
half-time position which, pursuant to contractual regulations, 
requires that the attorney spend the other half of the work week 
caring for a child. The position will run from approximately 
April1 through December 31, 1991. Send a current resume and 
a writing sample to: Barbara H. Dildine, Director, Appeals 
Bureau, 15 Park Row, 21st floor, NY, NY 10038. Criteria for 
this position include interest and proficiency in writing as well 
as oral advocacy skills. 

JRD Special Litigation 
Seeks a staff attorney for its Special Litigation Unit. The 

attorney will handle individual and class actions, special 
proceedings and appeals on behalf of children involved in the 
child welfare, juvenile justice and educational systems in New 
York City. The attorney will also do back-up support for 
Division's trial offices. Litigation experience and strong 
advocacy, writing and organizational skills required. 
Background in juvenile and constitutional law preferred. Must 
be admitted or eligible to practice in New York State. Send 
resume and writing sample immediately to: Henry Weintraub, 
Director, Special Litigation Unit, The Legal Aid Society, 
Juvenile Rights Division, 15 Park Row- 21st Floor NY NY 

' ' 10038. 

Prisoners Rights Project (CAB) 
The Prisoners' Rights Project, a test case unit of the Legal Aid 

Society, is seeking a qualified attorney to join its staff. The 
Project represents inmates of the New York State and New York 
City prison systems in lawsuits - primarily complex, federal civil 
rights class actions - challenging the constitutionality of 
conditions of confinement. Recent litigation has focused on 
medical care, violence by staff and other inmates, overcrowding 
and racial discrimination. Requirements: Excellent writing, 
research and litigation skills; background in constitutional law 
and federal civil practice preferred. Women and members of 
minority groups encouraged to apply. Salary commensurate 
with experience. Send resume and sample of legal writing to: 
Project Director, The Legal Aid Society, Prisoners' Rights 
Project, 15 Park Row -7th Floor, NY, NY 10038. 

Civil Division 
There are immediate openings for Supervising Attorneys for 

the Park Place Trial office, the Harlem Neighborhood Office 
and the Bronx Neighborhood Office; the three largest offices in 

the Civil Division. The position involves supervision of staff 
attorneys, paralegals, and volunteer attorneys providing housing 
and public benefits representation. The position may also entail 
limited case handling responsibilities. The Supervising 
Attorney reports to the office Attorney-in-Charge. 
Requirements include litigation experience and administrative 
and/or supervisory experience. The preferred candidates would 
also have familiarity with state public assistance programs 
and/or housing representation. Contact: Kalman Finke~ 
Attorney-in-Charge, The Legal Aid Society, Civil Division, 11 
Park Place, Room 1800, NY, NY 10007. 

Volunteer Division 
The Volunteer Division of the Legal Aid Society has a position 

open for a staff attorney in the housing/landlord-tenant area, 
representing tenant associations in Harlem, East Harlem and 
Northern Manhattan. Work includes Housing Court litigation, 
helping tenants to purchase their buildings and working with 
community organizations. Send a letter and resume to: 
Paulette J. Williams, Assistant Attorney-in-Charge, Community 
Law Offices, Volunteer Division, The Legal Aid Society, 230 E. 
106th Street, NY, NY 10029. 

Asian American Legal Defense & 
Education Fund 

The Asian American Legal Defense and Education Fund is 
seeking a qualified individual to be staff attorney. 
Responsibilities will include developing and coordinating major 
litigation, supervising law and college students in litigation 
programs, participating in community education and outreach 
activities. Applicants should have experience in litigation in 
federal or state courts. Admission to the New York bar is 
preferred. Ability to speak an Asian language is preferred but 
not required. Salary commensurate with experience and 
qualifications. Starting date as soon as possible. Send a resume 
and writing samples to: Executive Committee Asian American 
Legal Defense and Education Fund, 99 Hudson Street, 12th Fl., 
NY, NY 10013-2869. 

Public Defender 
Thirteen lawyer criminal defense agency in the Mid-Hudson 

Valley seeks experienced attorney to represent clients from 
arraignment in justice courts through trials in Superior Court. 
Hiring range- $35,000 to mid-'40s BOE. Top range- $59,035. 
NY admission required. NYS driver's license required. Prefer 
minimum three years admission and practice in criminal law. 
Contact: John B. Garrity, Jr., Esq., Dutchess County Public 
Defender, 28 Market Street, Poughkeepsie, NY. We are an 
EEO and Affirmative Action employer. 
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